


COMPARABLE TABLE

	Previous wording
	Current Wording

	Draft Policy Matrix of the European Neighbourhood Programme for Skills Development and Matching for Labour Market Needs
AAP 2017 Georgia 
General conditions, indicators, targets and sources of verification for tranche releases
	Table B: General conditions for the release of all tranches

	A) Sector policy and coordination
Condition: Satisfactory progress in the implementation of and continued credibility and relevance of the VET Reform Strategy 2013-2020 and the State Strategy for the Formation of the Georgian Labour Market 2015-2018 and any successor strategies

	Public Policy 
General Conditions: Satisfactory progress in the implementation of  the VET Reform Strategy 2013-2020 and the State Strategy for the Formation of the Georgian Labour Market 2015-2018 and continued credibility and relevance of that or any successor strategy.

	B) Stability-oriented macroeconomic policy
Condition:  Implementation of a relevant and credible stability-oriented macroeconomic policy
	Macroeconomic stability
General Conditions: Maintenance of a credible and relevant stability-oriented macroeconomic policy or progress made towards restoring key balances.

	C) Public finance management (PFM)
Condition:  Satisfactory progress in the implementation of the public financial management reforms
	Public financial management
General Conditions: Satisfactory progress in the implementation of reforms to improve public financial management, including domestic revenue mobilisation, and continued relevance and credibility of the reform programme.

	D) Transparency and oversight of the budget
	Budget Transparency
General Conditions: Satisfactory progress with regard to the public availability of accessible, timely, comprehensive, and sound budgetary information

	Specific conditions, indicators, targets and sources of verification for tranche releases
	Table D: Performance indicators and targets for variable tranches disbursement

	Priority area 1: Skills anticipation and matching
	n/a

	Condition 1 –  Skills anticipation system operational based on regular national/sectoral and regional skills needs analysis
	Objective 1 –  Skills anticipation system operational based on regular national/sectoral and regional skills needs analysis

	Indicator 1.1.1 Labour market developments are analysed for policy evidence

Source of verification: Report published on the LMIS website
Baseline: 0
	Indicator 1.1 Availability of information on labour market developments for policy evidence

Baseline: Prototype report on 2017

Target: Analytical labour market report available. 

Partial fulfilment: applicable

Source(s) of verification: Report published on the LMIS website

Weight or amount allocated: 0.3M

	Indicator 1.1.2 Future skills needs are analysed in 2 priority economic sectors 

Source of verification: Report published on the LMIS website
Baseline: 0
	Indicator 1.2 Availability of sector specific skills projections

Baseline: 0

Target:  future skills needs assessment in 2 priority economic sectors available

Partial fulfilment: applicable

Source of verification: Reports published on the LMIS website

Weight or amount allocated: 0.5M 

	Indicator 1.1.3 Job vacancies are monitored for job intermediation at the local level by the 7 SSA/ESS regional centres in the selected regions*

Source of verification: ‘Vacancy Monitor’ report published on SSA website
Baseline: 0
	Indicator.1.3 Availability of information and evidence on job vacancies at the local level  

Baseline: 0

Target: 7 SSA/ESS regional centres monitor job vacancies systematically  

Partial fulfilment: applicable

Source of verification: ‘Vacancy Monitor’ report published on the SSA website

Weight or amount allocated: 0.5M

	Indicator 1.1.4 At least 20% of  jobseekers in the selected regions who completed the retraining programme are employed within 3 months 

Source of verification: Administrative data from SSA/ESS
Baseline: In 2017, 14% of trainees were employed (M:17%,  F:12.8%) 
	Indicator 1.4  Employment rate of retrained jobseekers

Baseline: In 2017, 14% of trainees were employed (M:17%,  F:12.8%)

Target: At least 20% of  jobseekers in the selected regions who completed the retraining programme are employed within 3 months 

Partial fulfilment: applicable

Source of verification: Administrative data from SSA/ESS

Weight or amount allocated: 1.0M 

	Indicator 1.1.5 Future skills needs are analysed at national level with a 5-year time perspective

Source of verification: Report  published on the LMIS website
Baseline: 0
	Indicator 1.5
Availability of national skills projections with a 5-year outlook

Baseline: 0

Target: Publication of National Skills Anticipation Report with a 5-year outlook. 

Partial fulfilment: applicable

Source of verification: Report  published on the LMIS website

Weight or amount allocated: 0.5M 

	Condition 2 - Increased availability of career guidance and counselling, job intermediation and labour market integration services
	Objective 2 - Increased availability of career guidance and counselling, job intermediation and labour market integration services


	Indicator 1.2.1 New employment service model is provided by at least 30% of all SSA/ESS territorial units nationwide 

Source of verification: SSA/ESS Annual Activity Report, published on its website
Baseline: In 2017, 15 out of 70 territorial units (21%) provides new employment service model.
	Indicator 2.1 
Share of territorial employment offices nationwide applying the new employment service model 

Baseline: In 2017, 15 out of 70 territorial units (21%) provides new employment service model.

Target: New employment service model is provided by at least 30% of all SSA/ESS territorial units nationwide 

Partial fulfilment: applicable

Source of verification: SSA/ESS Annual Activity Report, published on its website

Weight or amount allocated: 0.7M

	Indicator 1.2.2 At least 10% increase in the total number of job intermediations provided by SSA/ESS offices nationwide

Source of verification:  SSA/ESS Annual Activity Report, published on its website 
Baseline: In 2017, a total of 2469 jobseekers were provided job intermediation services.
	Indicator 2.2
Number of job intermediations provided by employment offices nationwide


Baseline: In 2017, a total of 2469 jobseekers were provided job intermediation services.

Target: At least 10% increase in the total number of job intermediations provided by SSA/ESS offices nationwide

Partial fulfilment: applicable

Source of verification:  SSA/ESS Annual Activity Report, published on its website 

Weight or amount allocated: 0.8M 

	Indicator 1.2.3 New employment service model is provided by at least 60% of all SSA/ESS territorial units nationwide

Source of verification: SSA/ESS Annual Activity Report, published on its website 
Baseline: In 2017, 15 out of 70 territorial units (21%) provided new employment service model.
	Indicator 2.3 
Share of territorial employment offices nationwide applying the new employment service model 

Baseline: In 2017, 15 out of 70 territorial units (21%) provided new employment service model.

Target: New employment service model is provided by at least 60% of all SSA/ESS territorial units nationwide

Partial fulfilment: applicable

Source of verification: SSA/ESS Annual Activity Report, published on its website 

Weight or amount allocated: 1.0M

	Indicator 1.2.4 At least 50% increase of the total number of job placements brokered by SSA/ESS offices nationwide  

Source of verification: SSA/ESS Annual Activity Report, published on its website
Baseline: In 2017, 1775 job placements, 970 of which were women (54.6%) 
	Indicator 2.4 
Number of job placements brokered by employment offices nationwide

Baseline: In 2017, 1775 job placements, 970 of which were women (54.6%)

Target: At least 50% increase of the total number of job placements brokered by SSA/ESS offices nationwide  
Source of verification: SSA/ESS Annual Activity Report, published on its website

Partial fulfilment: applicable

Weight or amount allocated: 1.0M

	Indicator 1.2.5 An increase of at least 10% of the baseline of 2017 in the employment rate of young people aged 15-29 with VET education nationwide

Source of verification:  GEOSTAT LFS
Baseline: Total 51.3% in 2017 
	Indicator.2.5 
Employment rate of young people aged 15-29 with vocational education and training nationwide

Baseline: Total 51.3% in 2017

Target: An increase of at least 10% of the baseline of 2017 in the employment rate of young people aged 15-29 with VET education nationwide

Partial fulfilment: applicable

Source of verification:  GEOSTAT LFS

Weight or amount allocated: 1.0M

	Priority Area 2 – Skills development
	NA

	Condition 1 - Flexible skills development system including both private and public provision based on the needs of learners and employers
	Objective3 - Flexible skills development system including both private and public provision based on the needs of learners and employers


	Indicator 2.1.1 Socio-economic background of VET students are analysed for policy evidence 

Source of verification: Report published on the MoES website
Baseline: 0
	Indicator 3.1 
Availability of  evidence and analysis on socioeconomic indicators of VET students

Baseline: 0

Target: The MoESCS assessment report on socio-economic background of VET students available  for policy evidence 

Partial fulfilment: applicable

Source of verification: Report published on the MoESCS website

Weight or amount allocated: 0.3M 

	Indicator 2.1.2 At least 400 VET teachers  have completed a full course on pedagogy

Source of verification:  Administrative data from TPDC/ MoES 
Baseline: 152 teachers in 2017
	Indicator 3.2 
Number of VET teachers who completed a full course on pedagogy

Baseline: 152 teachers in 2017
Target: At least 400 VET teachers  have completed a full course on pedagogy

Partial fulfilment: applicable

Source of verification:  Administrative data from TPDC/ MoESCS 

Weight or amount allocated: 0.7M

	Indicator 2.1.3 At least 20% increase of VET students with special needs

Source of verification:  Administrative data from EMIS/ MoES 
Baseline: 2447 students in 2017
	Indicator 3.3 
Number of VET students with special needs

[bookmark: _GoBack]Baseline: 2447 students in 2017

Target: At least 20% increase of VET students with special needs

Partial fulfilment: applicable

Source of verification:  Administrative data from EMIS/ MoESCS 

Weight or amount allocated: 0.7M 

	Indicator 2.1.4: At least 50% of authorized VET providers deliver short-term courses for LLL 

Source of verification:  Administrative data from MoES (EMIS) and/or MoLSHA 
Baseline: 0
	Indicator 3.4: 
Share of authorised VET providers delivering short-term LLL courses

Baseline: 0

Target: At least 50% of authorized VET providers deliver short-term courses for LLL 

Partial fulfilment: applicable

Source of verification:  Administrative data from MoESCS (EMIS) and/or MoIDPLSHA 

Weight or amount allocated:
1.0M

	Indicator 2.1.5 At least 5 percentage point increase in the average completion rate in formal VET programmes

Source of verification: Administrative data from MoES 
Baseline: 69% completion rate in 2017 
	Indicator 3.5 
Average completion rate in formal VET programmes

Baseline: 69% completion rate in 2017

Target: At least 5 percentage point increase in the average completion rate in formal VET programmes

Partial fulfilment: applicable

Source of verification: Administrative data from MoESCS 

Weight or amount allocated: 0.5M

	 Indicator 2.1.6 Increased participation of adults aged 25-64 in education and training (LLL rate) by at least 20% compared to the baseline of 2017

Source of verification: GEOSTAT LFS
Baseline: Total 1.6% in 2017 (M: 1.2%, F: 2.0%)
	 Indicator 3.6 
Adult participation in lifelong learning (LLL)

Baseline: Total 1.6% in 2017 (M: 1.2%, F: 2.0%)

Target: Increased participation of adults aged 25-64 in education and training (LLL rate) by at least 20% compared to the baseline of 2017

Partial fulfilment: applicable

Source of verification: GEOSTAT LFS

Weight or amount allocated: 1.0M 

	Condition 2 - Increased participation in education and training, in particular for the youth age group of 15-24
	Objective 4 - Increased participation in education and training, in particular for the youth age group of 15-24

	Indicator 2.2.1 10% increase of youth (15-24) enrolment in formal VET qualification programmes in the selected regions*

Source of verification: Administrative data from MoES
Baseline: Total number of VET students enrolled in all authorized VET providers in the selected regions was 9474 in 2017 (males: 5222, females: 4252). 
	Indicator 4.1 
Youth enrolment (15-25) in formal VET qualification programmes in the selected regions

Baseline: Total number of VET students enrolled in all authorized VET providers in the selected regions was 9474 in 2017 (males: 5222, females: 4252).

Target 10% increase of youth (15-24) enrolment in formal VET qualification programmes in the selected regions

Partial fulfilment: applicable

Source of verification: Administrative data from MoESCS

Weight or amount allocated: 1.0M 

	Indicator 2.2.2 At least 40 % increase of the annual number of youth aged 14-29 benefitting of non-formal education programmes
 
Source of verification: Administrative data provided by MoES 
Baseline: 4994 youth beneficiaries in 2017
	Indicator 4.2 
Youth participation (aged 14-29)in non-formal education programmes

Baseline: 4994 youth beneficiaries in 2017

Target: At least 40 % increase of the annual number of youth aged 14-29 benefitting of non-formal education programmes
 
Partial fulfilment: applicable

Source of verification: Administrative data provided by MoESCS 

Weight or amount allocated: 1.5M 

	Indicator 2.2.3 At least 8% of youth aged 15-24 participate in formal VET programmes national wide

Source of verification: Administrative data from MoES
Baseline: In 2017, the share of youth 15-24 cohort in VET programmes was 4.5%
	Indicator 4.3 
Youth participation (aged 15-24)in formal VET programmes nation wide

Baseline: In 2017, the share of youth 15-24 cohort in VET programmes was 4.5%
Target: At least 8% of youth aged 15-24 participate in formal VET programmes nation wide

Partial fulfilment: applicable

Source of verification: Administrative data from MoESCS

Weight or amount allocated: 1.0M 

	Indicator 2.2.4 At least 2 percentage point decrease in the NEETs rate (youth aged 15-24 not in education, employment and training), compared to the baseline of 2017

Source of verification: GEOSTAT LFS
Baseline: Total 24.8% in 2017 (M: 21.2%, F: 28.7%) 
	Indicator 4.4
Share of youth aged 15-24 not in education, employment and training (NEETS)

Baseline: Total 24.8% in 2017 (M: 21.2%, F: 28.7%) 

Target: At least 2 percentage point decrease in the NEETs rate compared to the baseline of 2017

Partial fulfilment: applicable

Source of verification: GEOSTAT LFS

Weight or amount allocated: 1.5M

	Priority Area 3 – Entrepreneurial learning
	NA

	Condition 1 - Entrepreneurship key competence is an integral part of curricula and teacher training, including practical entrepreneurial experience, in upper secondary general education and VET
	Objective 5 - Entrepreneurship key competence is an integral part of curricula and teacher training, including practical entrepreneurial experience, in upper secondary general education and VET

	Indicator 3.1.1. At least 50% of VET teachers  have completed a training module on entrepreneurship competence 

Source of verification:  Administrative data from TPDC/ MoES 
Baseline: 0
	Indicator 5.1. 
Share of VET teachers who completed a training module on entrepreneurship competence

Baseline: 0

Target: At least 50% of VET teachers  have completed a training module on entrepreneurship competence 

Partial fulfilment: applicable

Source of verification:  Administrative data from TPDC/ MoESCS 

Weight or amount allocated: 1.0M

	Indicator 3.1.2 At least 5% of general upper secondary schools have teachers and managers formally trained  to introduce entrepreneurship competence in teaching and learning process

Source of verification: Administrative data from TPDC/ MoES
Baseline: 0
	Indicator 5.2
Share of general upper secondary schools having teachers and managers formally trained  to introduce entrepreneurship competence in teaching and learning process

Baseline: 0

Target: At least 5% of general upper secondary schools have teachers and managers formally trained  to introduce entrepreneurship competence in teaching and learning process

Partial fulfilment: applicable

Source of verification: Administrative data from TPDC/ MoESCS 

Weight or amount allocated: 1.0M 

	Indicator 3.1.3 At least 5% of general upper secondary school teachers apply interactive teaching methods enhancing entrepreneurship key competence in teaching and  learning process

Source of verification: Administrative data from TPDC/ MoES
Baseline: 0
	Indicator 5.3
Share of general upper secondary school teachers applying interactive teaching methods enhancing entrepreneurship key competence in teaching and  learning process

Baseline: 0

Target: At least 5% of general upper secondary school teachers apply interactive teaching methods enhancing entrepreneurship key competence in teaching and  learning process

Partial fulfilment: applicable

Source of verification: Administrative data from TPDC/ MoESCS

Weight or amount allocated: 0.5M 
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